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Highlights of The HKRSA 27t Annual Dinner 2023!
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Summary of Educational Video Program 2023
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Episode1 Upcoming trends beyond compliance in ESG investment
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Episode 2  Virtual assets — the future of investment strategies 3
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Episode 3 How to reduce the risk of a retirement investment portfolio (‘} 3%/5: FREBE(TFB)
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Episode4 How to manage post-retirement asset I
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In Hong Kong, the average life expectancy continues to rise and about one third of population will be aged 65 or above in 2038, while the
expectancy of life and birth for men and women was 82 years and 88 years respectively. We can see that the issue of ageing population is alarming.
The focus has always been on the current stage of what we called pre-retirement stage. However, post-retirement planning is also important to
every one of us!

In this context, we are glad to invite Anthony, Head of Hong Kong Institutional and Pension Business from Invesco to share his insights on key
consideration for post-retirement financial planning and portfolio construction. Anthony also shared his thoughts on post-retirement development
in Hong Kong and the topics that industry and regulator can examine in the long run.

We all face retirement at some stage. Let’s start understanding, learning, planning and investing for retirement today to enjoy a fruitful retirement
life!
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HKRSA Webinar — ‘

Wednesday 26 April 2023 |

10:00 am — 11:00 am |
Conducted in English

Opportunities and Challenges for Asset Managers
after China’s Policy Reversals and Developed
Market Slowdowns

On 26 April 2023, PGIM Fixed Income partnered with HKRSA to co-
host a webinar on “Opportunities and Challenges for Asset Managers
after China’s Policy Reversals and Developed Market Slowdowns”.
Helen Chang, CFA, Managing Director & Head of Asia Pacific ex Japan
Client Advisory Group at PGIM Fixed Income, provided opening
remarks. Gerwin Bell, PhD, Lead Economist for Asia of PGIM Fixed
Income’s Global Macroeconomic Research Team, was the keynote
speaker. After the presentation, there was a Q&A session moderated
by Cynthia Chung, Legal Advisor for the Executive Committee and a
member of the Member Communication Subcommittee of HKRSA.

During the webinar, Gerwin shared his insight on China’s near-to-
medium-term growth outlook after major policy reversals. He also
shared some of the key opportunities and challenges facing global
asset managers. Key takeaways from the webinar include:

- China’s GDP growth in 2023 remains optimistic after China
had several policy reversals on real estate, zero covid, and
private sector/tech regulation. China’s outlook this year would
be largely consumption-driven. A key question is how much
and how fast will China’s consumers catch up. Policy stimulus
will likely be required.

- The country’s medium-term-growth story is challenged as
fundamental longer-term-growth drivers were hit during the
prior 10 years. Sharply curtailed Total Factor Productivity
growth, a demographics decline and growth targets that were
too high resulted in greater reliance on debt.

- International environment toward China is harsher. We are
mindful of geopolitical risk but less worried on deglobalization
and RMB internationalization.

By PGIM Fixed Income
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HKRSA Webinar — _.
Wednesday 31 May 2023 X

1:00 pm = 2:00 pm -
Conducted in Cantonese

HKRSA and AIA Urge Decisive Action on
Retirement Planning

At a recent “Longevity Risk Calls for Reinstated Retirement
Planning” webinar jointly hosted by HKRSA and AIA, Ms Elaine
Lau, Chief Corporate Solutions Officer of AIA Hong Kong and
Macau, shared insights on population ageing and called for
action on retirement planning amidst longevity trends.
According to the United Nations, one in six people in the
world will be over age 65 by 2050. In Hong Kong, the
proportion of working population to retirees continues to
shrink, with the MPFA projecting each retiree to be supported
by just 1.7 working age adults by 2069.

Longevity risk can cause a significant financial impact,

especially when looking at the findings by the latest AIA

Desired Retirement Tracker:

° 52% of respondents do not have a clear retirement
savings plan and do not plan to until age 51 on average

° 69% of respondents are expected to have insufficient
retirement reserves with a median shortfall of HKS2.3
million.

As our lives return to normal, it is time to get retirement

savings back on track with these tips:

1. Manage MPF proactively with a long-term investment
strategy
2. Take advantage of compound interest and dollar cost

averaging by investing early and regularly

3. Make good use of MPF Tax Deductible Voluntary
Contributions to reduce retirement reserve shortfalls
while enjoying tax deductions

4. Smartly manage MPF upon retirement — consider
withdrawing only part of MPF to cope with immediate
needs and retaining the rest for continuous
investment.
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HKRSA In-Person
Semi

Employer’s strategies to help workers overcome
woes caused by inflation anxiety

High inflation has become a pressing global issue and has perplexed
workers. 80% of Hong Kong workers felt stress due to the impact of
elevated inflation, Fidelity’s annual Global Sentiment Survey
conducted across 17 regions revealed'. One can imagine how prices
are exacerbating the cost-of-living crisis for ordinary people —
detrimentally impacting well-being, financial habits, and retirement
planning.

In addition, related survey? also reveals that there is a disparity in
understanding financial wellness between employers and employees.
For instance, global employers underestimate employees’ need for
both short-term and long-term financial support — 62% of Hong Kong
employees believe that “having enough money set aside for an
emergency” is the primary condition for financial wellness, but only
42% of employers agree. “Saving enough to retire according to
retirement savings guidelines” and “Spending within our means” are
another aspect where different understanding in the definition of
financial wellness arise.

Employers not only should get to understand employees’ genuine
needs from their perspective, but also review the suitability of the
financial wellness and educational resource they currently provide,
through which they can offer more relevant support to cope with
ever-changing financial needs and help employees achieve their
retirement goals in longer term.

In summary, we need to join hands to embrace challenges faced by
city’s workers, share solutions that HK employers can consider, and
proactively support the well-being and financial wellness of our
employees - and ultimately help them better plan for retirement.

T Source: Learn more about the Fidelity Global Sentiment Survey 2022.

2 Source: Global Employers Survey 2022.

By Fidelity International
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https://retirement.fidelity.com.hk/en/understand-your-financial-wellness/global-sentiment-survey/
https://retirement.fidelity.com.hk/understand-your-financial-wellness-zh/global-sentiment-survey-zh/

Premier Sponsor Column (Feb 2023)

We are delighted to feature articles in both English & Traditional Chinese versions by Fidelity International,
First Sentier Investor and PGIM Fixed Income providing invaluable insights on how we can better plan for our

retirement.
Stay tuned for more in our August 2023 issue!
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Upcoming HKRSA event
Webinar HKRSA x Mercer

Topic: Care for physical, mental and financial health at work
Date: 20 Jul 2023, Thursday
Time: 3:00 pm —4:00 pm
Language: English

Fee: Free

Register now

External event

HKIB(60

The HongKang Insttute of Benkers
SRR PR

The Hong Kong Institute of Bankers (HKIB) Annual Banking Conference 2023

Date: 26 September 2023 (Tue)

Time:  9:00am-5:15pm

Venue: Hong Kong Convention and Exhibition Centre

Website: bankingconference.hkib.org/hkib2023

Fee: Members of HKRSA are eligible for a special rate to attend the event
- HKD4,800 Full Day (Original: HKD6,100; Early Bird*: HKD4,200)

- HKD3,300 Afternoon Session (Original: HKD4,200; Early Bird*: HKD3,000)

- HKD1,700 Virtual Pass (Original: HKD2,000; Early Bird*: HKD1,400)
(*Early bird discount rate is applicable for registration received by 31 July 2023)
Registration: http://bankingconference.hkib.org/hkib2023/registration.html
Enquiries: (852)2153 7800/ meme@hkib.org

© The Hong Kong Retirement Schemes Association. All rights reserved.

Td (852) 2147 0090 Emal infofitkrsa o be

sy :{W*':*"‘v: = Te (2 o0 Exmall (2GEINRR 00k 0K Webato  wew eS80 e W
e ook comrss = - eaieatave? - e ek comres P X

Upcoming HKRSA event
Webinar HKRSA x BCT Group

Topic: Essential tips for planning your retirement journey
Date: 29 Aug 2023 , Tuesday

Time: 10:00 —11:00 am

Language: English

Fee: Free

Stay tuned for the registration! '

External event

15 September

ANNUAL CONFERENCE Grand Hyatt Hong Kong

& EXHIBITION 2023

Blueprint for Success: The Rise of Talent in Hong Kong

Early Bird Until 7 july

Unlock the Secrets of HR Success with Regional Top Leaders at HKIHRM Annual
Conference & Exhibition

Don't miss out on one of the top-notch people management events happening in
the region! Join HKIHRM Annual Conference & Exhibition 2023 for an engaging
and informative exchange of views on the most compelling people issues and
concerns. This is the perfect opportunity to network with leading HR
professionals and gain valuable insights from the latest trends and best practices
in strategies for bridging the talent gap and propelling “The Rise of Talent in
Hong Kong”.

Act NOW: http://www.hkihrm-ac2023.org/form.php
More details: www.hkihrm-ac2023.org
Enquiries: HKIHRM - Grace Chan (28373827 / grace.chan@hkihrm.org )

www.hkrsa.org.hk
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